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Child Safety Policy

School Name: United International Private School
Policy Effective Date: August 18, 2025

Next Review Date: August 2026
1. Purpose

The purpose of this policy is to ensure that all students at United International Private School (UIPS)
are protected from any form of abuse, neglect, exploitation, or harm. The school is committed to
providing a safe, secure, and supportive environment where children can learn and develop to their
fullest potential.

2. Scope

This policy applies to all school employees, contractors, volunteers, visitors, and any individuals who
interact with students within the school premises or during school-related activities (on or off
campus).

3. Policy Statement

UIPS is dedicated to upholding the highest standards of child protection and welfare in accordance
with:

e Federal Law No. 3 of 2016 (Wadeema’s Law) concerning child rights in the UAE.

e ADEK Private Schools Policy and Guidance Manual — Student Protection and Wellbeing
requirements.

e UAE Ministry of Education guidelines on safeguarding and child welfare.

All school staff share the responsibility to recognize, prevent, and respond appropriately to any
concerns regarding a child’s safety and well-being.

4. Definitions
e  Child: Any person below the age of 18 years.
e Abuse: Includes physical, emotional, sexual abuse, or neglect.

o Safeguarding: The proactive process of protecting children from harm and ensuring their
well-being.

¢ Designated Safeguarding Officer (DSO): A trained staff member responsible for receiving
and managing child protection concerns.
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5. Responsibilities

a. School Leadership

Ensure the implementation and regular review of this policy.
Appoint a Designated Safeguarding Officer (DSO) and alternate officer.
Provide necessary training for all staff on child protection.

Ensure safe recruitment practices and background checks for all employees.

b. Staff Members

Maintain professional behaviour and appropriate boundaries with students.
Report any concerns or suspicions of abuse immediately to the DSO.

Promote a safe and supportive environment for students.

c. Designated Safeguarding Officer (DSO)

Act as the main point of contact for all child protection matters.
Maintain confidential records of reported cases.
Coordinate with ADEK, police, or relevant authorities when required.

Ensure child protection awareness sessions are conducted regularly.

6. Types of Child Abuse

Physical Abuse: Inflicting physical harm on a child.
Emotional Abuse: Persistent criticism, humiliation, or rejection.
Sexual Abuse: Any sexual activity with or exploitation of a child.

Neglect: Failure to meet a child’s basic physical or emotional needs.

7. Reporting and Response Procedure

1.

Immediate Action:
Any staff member who suspects or witnesses abuse must report it immediately to the DSO.

Documentation:
The DSO documents the concern in a confidential report form.

Assessment:
The DSO evaluates the situation and determines if further action is needed.
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4, Referral:

If the case is serious, the DSO informs the Principal and refers the case to ADEK or local
authorities as per legal requirements.

5. Follow-up:
The school will provide necessary support to the affected student and ensure their continued
safety.

8. Safe Recruitment
e All employees must present valid background checks (Good Conduct Certificate).
e References must be verified prior to employment.

e  Staff must sign the Code of Conduct acknowledging this policy.

9. Training and Awareness
e Annual child protection training for all staff.
e Orientation for new employees on child safety responsibilities.
e Student awareness programs promoting personal safety and reporting.

e Parent awareness sessions on safeguarding practices.

10. Confidentiality

All reports and records of child protection cases will be kept confidential and shared only with
authorized persons involved in the case management.

11. Review and Evaluation

This policy shall be reviewed annually by the School Management and updated in line with ADEK
regulations and any new legal requirements.

Signed by:

Mr. Raed Fhaker Eddin

School Principal
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